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. LORI GLASGOW
Dear Supervisors: EXECUTIVE OFFICER

APPROVE CHILD CARE SALARY/RETENTION INCENTIVE (AB 212) CONTRACT FROM
THE CALIFORNIA DEPARTMENT OF EDUCATION
(ALL DISTRICTS AFFECTED)
(3-VOTES)

SUBJECT

Approve the annual contract from the California Department of Education (CDE) to continue
implementation of the Investing in Early Educators Stipend Program (Stipend Program). The
Stipend Program provides cash stipends to eligible early educators working directly with
children in CDE-contracted child care and development programs and other qualifying
programs, and who complete at least one three-unit class in child development leading to a
degree. The contract amount for Fiscal Year (FY) 2016-17 is $3,078,883.

JOINT RECOMMENDATION WITH THE CHILD CARE PLANNING COMMITTEE THAT THE
BOARD:

1. Approve and instruct the Chair to sign in blue ink three original copies of the attached
contract (Attachment A) with the CDE for the Child Care Salary/Retention Incentive
program for FY 2016-17. This contract continues funding for the local Stipend Program
for FY 2016-17 in the amount of $3,078,883. The Office of Child Care within the Service
Integration Branch of the Chief Executive Office (CEO) administers this contract on
behalf of the Child Care Planning Committee (Planning Committee).

2. Adopt the attached Resolution (Attachment B) to authorize the Chief Executive Officer
(CEOQ), or her designee to act as the agent for the County to execute the State and
Federal Certifications regarding lobbying, debarment, suspension, and a drug-free
workplace, as well as any amendments that may be deemed necessary to implement
this contract.

“To Enrich Lives Through Effective And Caring Service”
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3. Authorize the CEO or her designee to prepare and execute any and all documents as
may be necessary to implement this contract. Approval as to form will be obtained by
County Counsel prior to executing any amendments.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The Office of Child Care has administered the Child Care Retention/Stipend Incentive program
(Attachment C) under this contract with CDE since FY 2001-02. The purpose of this program,
known locally as the Stipend Program, is to improve the retention and academic achievement of
persons working with children in qualifying child care and development centers and family child
care homes.

Implementation of Strategic Plan Goals

The Stipend Program contributes to the County's efforts to achieve Strategic Plan Goal 2:
Community Support and Responsiveness and Goal 3: Integrated Services Delivery. The
Stipend Program is designed to enhance the quality of child care and development programs by
promoting the professional development and educational attainment of teachers and providers
working in centers and family child care homes in which most of the children are subsidized by
the State. A well-educated and trained workforce contributes to the overall well-being of the
child and strengthens families in partnership with community resources inclusive of health,
mental health and social services.

FISCAL IMPACT/FINANCING

Approval of this CDE contract will provide a total of $3,078,883 for the continued operation of
the Stipend Program. Funding is included in the CEO FY 2016-17 Adopted Budget. All costs
associated with this contract are fully covered by funding from CDE at no County cost.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

Assembly Member Dion Aroner introduced Assembly Bill (AB) 212 (Chapter 57), for the
purposes of addressing the low salaries and high turnover rates in CDE-contracted child care
and development programs. The bill was signed into law in 2000 and funding to implement the
legislation was included in the 2000-01 State Budget. Los. Angeles County launched the
Stipend Program in FY 2001-02.

In 2005, the County of Los Angeles sponsored AB 1285 (Chapter 650), authored by Assembly
Member Cindy Montafez. This legislation was successful and granted a waiver to the
Los Angeles County Stipend Program to expand the pool of participants beyond persons
working in CDE-contracted child care and development centers. As a result of AB 1285,
participants include:

e Teachers in non-CDE-contracted centers serving a majority of state subsidized children;
and
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e Family child care providers who participate in a CDE-contracted Family Child Care
Home Education Network or serve a majority of state-subsidized children.

The waiver became effective in January 2006. As a result of the 2010 Budget Trailer Bill, the
extension continues throughout the life of the program. The contract before the Board will
support the continued operation of the Stipend Program through FY 2016-17.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

During FY 2015-16, 1,540 persons working directly with children in child care and development
programs serving low-income families in Los Angeles County completed at least one three-
semester unit college course and received a cash stipend. Eighty nine percent of the
participants worked in a center-based program, while 11 percent. were family child care
providers. Stipend payments totaled $2,774,600 and were paid directly to persons working in
the programs.

In addition, the Stipend Program awarded graduation stipends to persons eaming a degree in
child development as follows:

e 56 participants earned an Associate of Arts (AA) degree;
e 57 participants earned a Bachelor of Arts/Sciences (BA/BS) degree; and
e 24 participants earned a Master of Arts (MA) degree.

Since 2001, the Stipend Program has awarded stipends to:

e 26,413 persons working in child care and development programs in Los Angeles County;
and

e 3,681 persons earning an AA, BA/BS or MA degree.

The Stipend Program has generated growing interest in and support for gaining college units
leading to a degree in child development throughout the early care and education field.
Professionalizing the workforce matched with other program supports is considered by research
as an important means for improving the quality of services provided to children and their
families.

CONCLUSION

Upon approval by the Board, the following documents will require original signatures in blue ink:

e Attachment A - includes three original copies of the contract, each requiring an original
signature by the Chair of the Board of Supervisors, and
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e Attachment B — includes three original copies each of the Resolution Form that is to be
completed and signed by the Executive Officer of the Board and the Certification (CCA-
307) and Federal Certifications (CO.8) for signature by the Chief Executive Officer.

Two completed documents should be returned to:
Chief Executive Office

Service Integration Branch, Office of Child Care
222 South Hill Street, 5th Floor

Los Angeles, CA 90012

The Office of Child Care will forward the signed documents to the CDE, as required.

Respectfully submitted,
% [\ m L? i 5 L
Vi

2
| A. HAMAI SARAH M. SORIANO
Chief Executive Officer Chair, Child Care Planning Committee
SAH:JJ:FD
HK:MPS:km

Attachments (3)

o Executive Office, Board of Supervisors
County Counsel
Auditor-Controller
Budget and Fiscal Services

BL-AB212_101816
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CALIFORNIA DEPARTMENT OF EDUCATION

1430 N Street
Sacramento, CA_95814-5901 F.Y. 16-17

DATE: July 01,2016

CONTRACT NUMBER: CRET-6018
LOCAL AGREEMENT FOR CHILD DEVELOPMENT SERVICES PROGRAM TYPE: CC SALARY/RETENTION
INCENTIVE
PROJECT NUMBER: 19-2419-00-6
CONTRACTOR'S NAME: LOS ANGELES COUNTY BOARD OF SUPERVISORS

This Agreement is entered into between the State Agency and the Contractor named above. The Contractor agrees to comply
with the GENERAL TERMS AND CONDITIONS (GTC-610)*; the PROGRAM REQUIREMENTS FOR CHIILD CARE
SALARY/RETENTION INCENTIVE PROGRAM*; the approved STAFF RETENTION PLAN FOR SUBSIDIZED CENTER
BASED PROGRAMS (AB212); the FUNDING TERMS AND CONDITIONS (FT&C)* and any subsequent changes to the
FT&C*, which are by this reference made a part of this Agreement. Where the GTC-610 conflicts with either the Program
Requirements or the FT&C, the Program Requirements or the FT&C will prevail.

Funding of this Agreement is contingent upon appropriation and availability of funds. This Agreement may be terminated
immediately by the State if funds are not appropriated or available in amounts sufficient to fund the State's obligations under

this Agreement.

The period of performance for this Agreement is July 01, 2016 through June 30, 2017. The total amount payable pursuant to
this Agreement shall not exceed $3,078,883.00.

Any provision of this Agreement found to be in violation of Federal or State statute or regulation shall be invalid but such a
finding shall not affect the remaining provisions of this Agreement.

APPROVED AS TO FORM:

By

" Deputy

Items shown with an Asterisk (*), are hereby incoporated by this reference and made part of this Agreement as if attached
hereto. These documents can be viewed at http://cde.ca.gov/fg/aa/cd/ftc2016.asp

STATE OF CALIFORNIA CONTRACTOR
wﬁ /@Fw BY (AUTHORIZED SIGNATURE) /\[(Mv ;1 -/_’ i
RINTED NAME OF PERS N SIGNING PRINTED NAME AND TITLE OF PERSON SIGNING
t Sueshil Chan a, Manager Supervisor Hilda L. Solis, Chair
TITLE - ADDRESS
Contracts, Purchasing and Conference Services 500 W. Temple Street, Los Angeles, CA 90012

AMOUNT ENCUMBERED BY THIS PROGRAM/CATEGORY (CODE AND TITLE) FUND TITLE Department of General Services
DOCUMENT Child Development Programs ’ use only

$ 3,078,883 (OPTIONAL USE)

PRIOR AMOUNT ENCUMBERED FOR See Attached

THIS CONTINGY ITEM CHAPTER STATUTE FISCAL YEAR

i 0 See Attached

EﬂgL AMOUNT ENCUMBERED TO | e e OF EXPENDITURE (CODE AND TITLE)

$ 3,078,883 702

I hereby certWon my own personal knowledge that budgeted funds are available for the period and T.B.A. NO. B.R. NO.

purpose of the expenditure s(ate¢ above.

SIGNATURE OF ACCOUNTING OFFICER
See Attached DAﬁOV -{_ 7 2016

oG8/



CONTRACTOR'S NAME: LOS ANGELES COUNTY BOARD OF SUPERVISORS

CONTRACT NUMBER: CRET-6018
AMOUNT ENCUMBERED BY THIS DOCUMENT | PROGRAM/CATEGORY (CODE AND TITLE) FUND TITLE
$ 1,734,972 Child Development Programs Federal
PRIOR AMOUNT ENCUMBERED (OPTIONAL USE)0656 FC# 93.575 PC# 000326
$ 0 14990-2419
TOTAL AMOUNT ENCUMBERED TO DATE irem 30.10.020 CHAPTER STATUTE FISCAL YEAR
$ 1,734,972 6100-194-0890 23 2016 2016-2017
OBJECT OF EXPENDITURE (CODE AND TITLE)
702 SACS: Res-5035 Rev-8290
AMOUNT ENCUMBERED BY THIS DOCUMENT | PROGRAM/CATEGORY (CODE AND TITLE) FUND TITLE
$ 327,880 Child Development Programs General
PRIOR AMOUNT ENCUMBERED (OPTIONAL USE)0656
$ 0 24151-2419
TOTAL AMOUNT ENCUMBERED TO DATE irem 30.10.020.901 CHAPTER STATUTE FISCAL YEAR
$ 327,880 6100-194-0001 23 2016 2016-2017
OBJECT OF EXPENDITURE (CODE AND TITLE)
702 SACS: Res-5035 Rev-8590
AMOUNT ENCUMBERED BY THIS DOCUMENT | PROGRAM/CATEGORY (CODE AND TITLE) FUND TITLE
$ 1,016,031 Child Development Programs Federal
PRIOR AMOUNT ENCUMBERED (OPTIONAL USE)0656 FC# 93.575 PC# 000175
$ 0 14092-2419
TOTAL AMOUNT ENCUMBERED TO DATE irem 30.10.020.901 CHAPTER STATUTE FISCAL YEAR
$ 1,016,031 6100-194-0890 23 2016 2016-2017
OBJECT OF EXPENDITURE (CODE AND TITLE)
702 SACS: Res-5035 Rev-8290
I hereby certify upon my own personal knowledge that budgeted funds are available for the period and T.B.A. NO. B.R. NO.
purpose of the expenditure stated above.
SIGNATURE OF ACCOUNTING OFFIC! == DATE ]
% -
e e NOV -7 2016
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RESOLUTION

This resolution must be adopted in order to certify the approval of the Governing Board to
enter into this transaction and subsequent amendments with the California Department of
Education for the purpose of providing child care and development services and to
authorize the designated personnel to sign contract documents for Fiscal Year

2016-17.

RESOLUTION

BE IT RESOLVED that the Governing Board of the County of Los Angeles

authorizes entering into local agreement number CRET-6018 and
that the person/s who is/are listed below, is/are authorized to sign the transaction for the
Governing Board.

NAME TITLE SIGNATURE
Sachi A. Hamai Chief Executive Officer

I .
PASSED AND ADOPTED THIS_ | ¥ day of Detobeg. 2016, by the

Governing Board of Supervisors

of Los Angeles County, in the State of California.

I, LOR! GLASGOW , Clerk of the Governing Board of

Supervisors . of Los Angeles , County, in the

State of California, certify that the foregoing is a full, true and correct copy of a resolution
adopted by the said Board at a_regular meeting thereof held at a
regular public place of meeting and the resolution is on file in the office of said Board.

(’7&7/\ coppr (218

(Clerk's signature)

0CT 18 2016
(Date)

ATTEST: LORI GLASGOW
EXECUTIVE OFFICER

CLERK THE BOAZD OF SUPERVISORS
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CERTIFICATION

CCC-307

I, the official named below, CERTIFY UNDER PENALTY OF PERJURY that I am duly
authorized to legally bind the prospective Contractor to the clause(s) listed below. This
certification is made under the laws of the State of California.

Contractor/Bidder Firm Name (Printed)

Federal ID Number

County of Los Angeles 95-60000927

By (Authorized Signature)

Printed Name and Title of Person Signing

Sachi A. Hamai, Chief Executive Officer

Date Executed Executed in the County of
Los Angeles

CONTRACTOR CERTIFICATION CLAUSES

1. STATEMENT OF COMPLIANCE: Contractor has, unless exempted, complied
with the nondiscrimination program requirements. (Gov. Code §12990 (a-f) and
CCR, Title 2, Section 8103) (Not applicable to public entities.)

2. DRUG-FREE WORKPILACE REQUIREMENTS: Contractor will comply
with the requirements of the Drug-Free Workplace Act of 1990 and will
provide a drug-free workplace by taking the following actions:

a. Publish a statement notifying employees that unlawful manufacture,
distribution, dispensation, possession or use of a controlled substance is
prohibited and specifying actions to be taken against employees for
violations.

b. Establish a Drug-Free Awareness Program to inform employees about:

1) the dangers of drug abuse in the workplace;

2) the person's or organization's policy of maintaining a drug-free workplace;

3) any available counseling, rehabilitation and employee assistance programs; and,
4) penalties that may be imposed upon employees for drug abuse violations.

c. Every employee who works on the proposed Agreement will:

1) receive a copy of the company's drug-free workplace policy statement; and,
2) agree to abide by the terms of the company's statement as a condition of
employment on the Agreement.

Failure to comply with these requirements may result in suspension of payments
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under the Agreement or termination of the Agreement or both and Contractor
may be ineligible for award of any future State agreements if the department
determines that any of the following has occurred: the Contractor has made false
certification, or violated the certification by failing to carry out the requirements as
noted above. (Gov. Code §8350 et seq.)

3. NATIONAL LABOR RELATIONS BOARD CERTIFICATION: Contractor certifies that
no more than one (1) final unappealable finding of contempt of court by a Federal court has
been issued against Contractor within the immediately preceding two-year period because of
Contractor's failure to comply with an order of a Federal court, which orders Contractor to
comply with an order of the National Labor Relations Board. (Pub. Contract Code §10296)
(Not applicable to public entities.)

4. CONTRACTS FOR LEGAL SERVICES $50.000 OR MORE- PRO BONO
REQUIREMENT: Contractor hereby certifies that contractor will comply with the

requirements of Section 6072 of the Business and Professions Code, effective January 1,
2003.

Contractor agrees to make a good faith effort to provide a minimum number of hours of pro
bono legal services during each year of the contract equal to the lessor of 30 multiplied by the
number of full time attorneys in the firm’s offices in the State, with the number of hours
prorated on an actual day basis for any contract period of less than a full year or 10% of its
contract with the State.

Failure to make a good faith effort may be cause for non-renewal of a state contract for legal
services, and may be taken into account when determining the award of future contracts with
the State for legal services.

5. EXPATRIATE CORPORATIONS: Contractor hereby declares that it is not an
expatriate corporation or subsidiary of an expatriate corporation within the meaning of
Public Contract Code Section 10286 and 10286.1, and is eligible to contract with the State
of California. '

6. SWEATFREE CODE OF CONDUCT:

a. All Contractors contracting for the procurement or laundering of apparel, garments or
corresponding accessories, or the procurement of equipment, materials, or supplies, other than.
procurement related to a public works contract, declare under penalty of perjury that no
apparel, garments or corresponding accessories, equipment, materials, or supplies furnished to
the state pursuant to the contract have been laundered or produced in whole or in part by
sweatshop labor, forced labor, convict labor, indentured labor under penal sanction, abusive
forms of child labor or exploitation of children in sweatshop labor, or with the benefit of
sweatshop labor, forced labor, convict labor, indentured labor under penal sanction, abusive
forms of child labor or exploitation of children in sweatshop labor. The contractor further
declares under penalty of perjury that they adhere to the Sweatfree Code of Conduct as set
forth on the California Department of Industrial Relations website located at www.dir.ca.gov,
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and Public Contract Code Section 6108.

b. The contractor agrees to cooperate fully in providing reasonable access to the contractor’s
records, documents, agents or employees, or premises if reasonably required by authorized
officials of the contracting agency, the Department of Industrial Relations, or the Department
of Justice to determine the contractor’s compliance with the requirements under paragraph

(a).

7. DOMESTIC PARTNERS: For contracts over $100,000 executed or amended after
January 1, 2007, the contractor certifies that contractor is in compliance with Public
Contract Code section 10295.3.

DOING BUSINESS WITH THE STATE OF CALIFORNIA
The following laws apply to persons or entities doing business with the State of California.

1. CONFLICT OF INTEREST: Contractor needs to be aware of the following provisions
regarding current or former state employees. If Contractor has any questions on the status of
any person rendering services or involved with the Agreement, the awarding agency must be
contacted immediately for clarification.

Current State Employees (Pub. Contract Code §10410):

1). No officer or employee shall engage in any employment, activity or enterprise from which
the officer or employee receives compensation or has a financial interest and which is
sponsored or funded by any state agency, unless the employment, activity or enterprise is
required as a condition of regular state employment.

2). No officer or employee shall contract on his or her own behalf as an independent
contractor with any state agency to provide goods or services.

Former State Employees (Pub. Contract Code §10411):

1). For the two-year period from the date he or she left state employment, no former state
officer or employee may enter into a contract in which he or she engaged in any of the
negotiations, transactions, planning, arrangements or any part of the decision-making process
relevant to the contract while employed in any capacity by any state agency.

2). For the twelve-month period from the date he or she left state employment, no former state
officer or employee may enter into a contract with any state agency if he or she was employed
by that state agency in a policy-making position in the same general subject area as the
proposed contract within the 12-month period prior to his or her leaving state service.

If Contractor violates any provisions of above paragraphs, such action by Contractor shall
render this Agreement void. (Pub. Contract Code §10420)

Members of boards and commissions are exempt from this section if they do not receive
payment other than payment of each meeting of the board or commission, payment for
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preparatory time and payment for per diem. (Pub. Contract Code §10430 (e))

2. LABOR CODE/WORKERS' COMPENSATION: Contractor needs to be aware of the
provisions which require every employer to be insured against liability for Worker's
Compensation or to undertake self-insurance in accordance with the provisions, and
Contractor affirms to comply with such provisions before commencing the performance of
the work of this Agreement. (Labor Code Section 3700)

3. AMERICANS WITH DISABILITIES ACT: Contractor assures the State that it
complies with the Americans with Disabilities Act (ADA) of 1990, which prohibits
discrimination on the basis of disability, as well as all applicable regulations and
guidelines issued pursuant to the ADA. (42 U.S.C. 12101 et seq.)

4. CONTRACTOR NAME CHANGE: An amendment is required to change the
Contractor's name as listed on this Agreement. Upon receipt of legal documentation of the
name change the State will process the amendment. Payment of invoices presented with a
new name cannot be paid prior to approval of said amendment.

5. CORPORATE QUALIFICATIONS TO DO BUSINESS IN CALIFORNIA:

a. When agreements are to be performed in the state by corporations, the contracting
agencies will be verifying that the contractor is currently qualified to do business in
California in order to ensure that all obligations due to the state are fulfilled.

b. "Doing business" is defined in R&TC Section 23101 as actively engaging in any
transaction for the purpose of financial or pecuniary gain or profit. Although there are
some statutory exceptions to taxation, rarely will a corporate contractor performing within

‘the state not be subject to the franchise tax.

~ ¢. Both domestic and foreign corporations (those incorporated outside of California) must be

in good standing in order to be qualified to do business in California. Agencies will determine
whether a corporation is in good standing by calling the Office of the Secretary of State.

6. RESOLUTION: A county, city, district, or other local public body must provide the State
with a copy of a resolution, order, motion, or ordinance of the local governing body which by
law has authority to enter into an agreement, authorizing execution of the agreement.

7. AIR. OR WATER POLLUTION VIOLATION: Under the State laws, the Contractor shall
not be: (1) in violation of any order or resolution not subject to review promulgated by the
State Air Resources Board or an air pollution control district; (2) subject to cease and desist
order not subject to review issued pursuant to Section 13301 of the Water Code for violation
of waste discharge requirements or discharge prohibitions; or (3) finally determined to be in
violation of provisions of federal law relating to air or water pollution.

8. PAYEE DATA RECORD FORM STD. 204: This form must be completed by all
contractors that are not another state agency or other governmental entity.
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€0.8 eV, 507 FEDERAL CERTIFICATIONS
CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER
RESPONSIBILITY MATTERS; AND DRUG-FREE WORKPLACE REQUIREMENTS

Apoficants should refertn the requistiors cited bslow fo determine the carification fo séich they are required to atizst. Anpiicants should also
revfizig the instructions. for certiicaton Swluded ﬁp.— regulations before completing this form.  Signakes on this fomm provides for comipliance
with cedificaion mouements under 45 OFR Padt 82, "New resinctions on Lobydng,” and 45 OFF Past T8, "Govemmentwide Debamment and

Sazpersion (Mon procuremment} and Goverenentwide reguiremants for Drag-Free Workplass {Grasts)” The corifications shall beteated 25 5
mm:airepresa&atun of fact upon which refance will be pisced when the Depariment of Edocation determines to award the coversd

sransaolion, grent or coap:fatwn agresmsnt.

t. LOBEYING

A5 reguived by Section 1352, Tile 37 of the (1.5, Code, ard
mplementsd st 48 OFR Part 88, for persoos entering into s gr&z‘ or
caupezatw sent over $100,000 as defined =t 45 CFR Pag

23, Secfions §E« 105 and BE.110, the applivat certfies et

12 No federal appropristed funds hawe been said or will be paid, by
or on behal of Hie wndssigned, 1o any person for nfiusncihg or
sthempting bo influsnce an oficer or employes of any agency, 3
ke of Corgress In connection with the meking of any fedars]
g, ths entering intooof any coapemive agresmernt, and the
extession, confinuafion, renewd, smerndmeant, or modifestion of
=y Federa] grant or cooperatve agresmmernt:

{&) F ey Tunds o than federal sppropsizied funds have been or
will be paid to any perso for infissncing or attempting to influsnce
an empioyes of Congress, or any empioyes of 3 Memberof
Ciomgrass & sommecion with Biis Federal gramt or cooperaiive
sgreamert, he wadersigned shal complste and subm Standard
Fomn L1, "Disclosurs Fome to Repodt Lobbyimg” I sccordance
with this instructon;

{c) The undessigned shall require that the langusge of this
certficafion be inciuded in the owed documents for 38 subewards
=t 3 fiers Encluding subgrants, contracis under grarts et
coppemmtive agreements, and subeontacts) and that of
subrecipients shall cerfify and disciose sccondingly.

2 DEBARNZNT, BUSPERSION, AND OTHER
RECPORSIBEITY MATTERS

As regired by executive Qrder (2542, Debarmment snd Suspinsion,
=t offesr responsibilifies impknmhed ab&5 CFR Pact T8, for
prospeciive parfidpants i primany or 2 fowss fier cpesred
ransacficns, s defoed &t 45 GFR Part 75, Sactions FE.145 and
TR,

A The applicant coriffes that § and its pringipais:

{2l Are not prosentty debarred, suspended groposed for debamment,
dectared ndigible, or voluntasiy exciadad from coversd

153 Hawe not within a three-vear perisd preceding this applicstion:
bem comvicted of or had 8 ol judoment rendersd sgainst :hemftx
commission of fraud or a ciminel ofense in connectica with
oi¥mining, attempiing to obiain, or performing 8 public federal,
stalte, or jmmgrmmundarapumxcmnm;m
winlation of fedezal or State antirust stafutes o commission of
emberdement, thedt, forpery. brbery, falsification or destruciion of
records, making fafse sttements, or reneiving stolen property;

i} Are not preseafly indided for or ofhenefse eriminsly or oiviky
d'sarged byagavemmemal exdity {fadersl, siate, or local) with

- comenission of anyof the ofenses enumerated in parsgrash (1) &)

of this cedifications; and

{d Hawe not within = three-year period procesding this applicstion
kad one oo maors public ranssctions {federal, sats, o Ipcsf)

2. YWaere the applicant is waable to cerfly to any of the statements
v ifvis cerificsfion, he or she shall attach an axplanstion fothis
aspiication

3. DRUSEREE WORKPLACE (BRANTEES OTHER THAN
ICNIDLIALS)

As reguined by the Drug-Fres Wodplace Actof 1888, wsd
mplementzd & 45 CFR Part 78, Subpart F, for grantess, as
defined t45 CFR Fart 75, S=cfions 76.605 and 78613

A, The applicast sertfies that & will or will contiue to provide
crrpiree workplzce by

fay Puiblishing & stabemeant notilying employess fiat e eslBwiil
manufachre, distimedfion, dxspﬁnsmg posSession, oo use afa
cortmied substance is prohibited in the gramiee’s workplacs and
spariiying the acions that Wi be shen agsinst empiloyees for
viplation: of sudh prohibifion.

&} Establishing an on-going deyp-iree swareness program to inform
serpdoyess shout-

{1} The damger of dreg sbuse in the workplacs;

£33 The grantes"s modloy of maintaining = dug-iree workplace;

{2} Any avaiishle drug coamseling, rehabiiitafion, mnd employee
Fssistance progaEms; and

i’é}?ﬁé penalties fiat mey be impesed upon employses for dug
s vislations aoeuming in the woedplaee;

5] Waking il & reguiremant that each employee lo be engaged in
performanee of e grand be given a oopy of the siztement regured
by pacagraph (&)

#dy Nofifying the employes &n the stafement required by pamgraph:
{a} that, as a condition of emplovment under the gramd, the
employee will -

{1} Abide by the feows of the statement; and
{’?} Nofify the employer in wriling of his or her conviction for a
violation;

{e} Nofilving the agency, in writing, within 10 calendar days sfier
ressiving notice under subparagraph (d) (2] from an esnployes or
wthenvise reoeiving schid nofes of such conwiction. BEmployersof

comwicted empioyees must provide nofice, Iwluding posifion e,
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ta: Decter, Goaryts, and Conracs Service, U S, Department of
Sifuoation, 400 Maniznd Awemes, S, (Room 3124, G8A
Regicnal Offiee Bufding Mo. 3% Washington, DG 203024871,

Hotios shall include the identificaiion menbens) of each afizcied
orEn

t Taking one of the following scbions, within 33 celendar days of
receiviug notics wtnder subparagraph 40 (2}, wilh respect o any
employee who is so comicied:

{1} Taking approesisie personns! action agsihst such an emplayee,
up iz and including teanination, consister with the requirsraents of
the Rehsbiltation &ct of 1873, as amendad: ac

2% Reauirmg such employes to padlicipats satisfacteddy ina drug
aburse assistanee o rehabiftation program approved for such
parpeses by a federal, state, or local kealth, law enfomeement, or

oiver appropcgte agancoy:

4oy kfaking 3 gsad Faith effort 1o continue to maintain 2 czmg—s**ae
workplacs through impéemenistion of parsgraphs &) ), o, d
el et (T3

8. The gamee shall inssrd i fhe space provided belowthe
siteds] for the peformance of wack done in connection wﬂfx fhe

spec?ﬁ grant

Piace of Parformance {Sirest address, oify, county, stste, Zip code)
222 South Hill Street, 5th Floor

Los Angeles, California 90012

Cheaot { 1§ thers are workplaces oo Gl= that are net identfied hera

ORUG-FREE WORKFLAGE .
JSRANTEES WHO ARE INDOVEDUIALSS

A5 rexyoesd by the Urug-Free Workplaoe Act of 1288, and
mplemented &t 45 CFR Part 75, Subpart F, for grantees, 25
dafined @ 45 COFR. Part 76, Ssciions :5 205 sng 78810

= Asa sondition of the grant, | cerfily that 1 will nat engage & the
kel manuiackre dishination, dispensing, possession, Or use
of 2 comtrolied subsiance in conducting any acivity with the grant,

b. ¥ wonmsicled of 3 eriminal drug offense resulting fom a wolation

cocarting during the conduc of any grant actitty, 1 will repont the
coovicton, Rvwriting, within {8 calendar days of the conviaon, oo
Direcior, Srants and comrasts Benvice, LS. depariment of
Sdurnation, 403 Maryiand Avenue, S0 (Foom 3124, 384
Regiona] Offes Saiding Mo, 3} Washingron, DO 203024871
HMotice shall Include the identification numbers{s} of sach siecked

gt
SHAFRONMEN TAL TOBAS00 SMOKE ACT

A5 requissd by the Pro-Children Sct of 1024, (=lse knowm as
Emndronmenial Tobaces Smoked, and xrzq:;lem..med =it Public Law
TEI-FT, Part © reguires that

The mopficant certifies et smoking is not pemmitted In any pocbon
of ary tndoor Tacility cwned or lessed or contracted and wsed
m;mne}ym reguiariy for e provision of heatth care services, day

care, and sdecation o children undar the age of 18 Fafuwrs o
m;:éywﬁ the prowvisions of this lew may result & the imposifion of
& chl nmatzz}fpenaityu‘wtoﬁt&ﬁpa‘m - Sz dnes not
wppiy to children's sendices prosdded in privabe residence, Tacilifies
funded solely by tedicars or Medicald fusds, and padtions of
facTiies uoed for in-patient drug and alcohol tesiment )

s the dufy suthorized representsiive of e applicant, | heraby cedly et e applicant Wi comply with e above ceriffcalions.

HAKE OF APPLICENT SCONTRACTOR) County of Los Ange[es CONTRAGT CRET 6018

Sachi A. Hamai, Chief Executive Officer

PRINTED HAME AND TITLE OF AUTHORIZED REFRESENTATIVE

DATE
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Staff Retention Plan for
State Subsidized Center Based Programs (AB 212)

Description:

The staff retention program was developed to assist counties in improving the retention of qualified
employees who work directly with children who receive state subsidized child care services.

Return To: Linda M. Parfitt, Consultant
Early Education and Support Division
California Department of Education
AB 212 Staff Retention Plan
1430 N Street, Suite 3410
Sacramento, CA 95814-5001

os Angeles

County

Legal Entity for this County’s Local Planning Council:
Los Angeles County Board of Supervisors

AQeNoY  mnichele P, Sartell

Contact;

Title: Program Specialist [1I/Office of Child Care
Address: 222 South Hill Street, 5" Floor

City: Los Angeles Zip 90012

Phone: 213.974.5187
213.217.5106

Fax

The funding requested herein is to supplement, not supplant, existing efforts and investments o retain qualified
child care staff at the local level. The funding associated with this request shall be allocated to retain qualified
child care employees who work directly with children who receive subsidized care in State- subsidized, center-
based programs. -

| certify under penalty of perjury that: | am the Local Planning Coordinator or other authorized representative for
this County; | have read the full content of the Guidelines for.this funding; and to the best of my knowledge and
belief, fhe informatjon in this application and in any attachments hereto are true and correct.

= (A 200t

Signature, LPC Coordinator {or authorized representative) Date

Michele P. Sartell, Interim Child Care Planning Coordinator/Program Specialist Il

Typed Name and Title




Staff Retention Plan

The Los Angeles County Office of Child Care, located within the Service Integration Branch of the Chief
Executive Office, will administer the AB 212 Early Education Staff Retention program, entitled in our County the
Investing in Early Educators — Stipend Program (Stipend Program). The Stipend Program is designed to
increase the retention and academic preparedness of teachers working in child development programs -
centers and family child care homes — in which most of the children are subsidized by the California Department
of Education/Early Education and Support Division (CDE/EESD). Stipends are made available to teachers
completing college coursework that informs their work with children and families, and/or confributes toward a
degree in child development or a closely related field.

Approved by the Governor on October 7, 2005, AB 1285 (Chapter 650) allows Los Angeles County fo expand
the population eligible to participate in the CDE/EESD-contracted Early Education Staff Retention program to
include providers participating in Family Child Care Home Education Networks (FCCHENSs), and family child
care providers and teaching staff from programs that serve a majority of children subsidized through
CDE/EESD-contracted Alternative Payment (AP) Program agenCies The plan for Los Angeles County reflects
the provisions of this chaptered legislation.

The components of the Stipend Program are as follows:

Stipends for educational attainment will be provided as incentives to early childhood educators at various
professional levels including: teachers in CDE/EESD-contracted programs, providers participating in FCCHENS,
teachers working in programs that are serving a majority of children subsidized through the CDE/EESD-
cdontracted AP Program agencies, and family child care providers serving a majority of CDE/EESD subsidized
children. Graduation stipends will be given to eligible applicants who have completed coursework for an
associate (AA), bachelor (BA) or master (MA) degree within the application cycle. Center staff and family child
care providers who have not yet obtained a permit may participate for three cycles (beginning in 2013-14)
without the permit in order fo take the classes needed to make them eligible to apply for a permit.

Inforimation and Technical Assistance in the form of Career Options in Child Development information
packets will be made available fo Stipend Program applicants, Professional Growth Advisors, college
instructors, child development program managers, and staff of programs participating in the Quality Rating and
Improvement Systems (QRIS) operating in Los Angeles County. In addition to offering hard copies. individuals
and groups will be directed to the Office of Child Care website at www.childcare.lacounty.gov where the packet
is available for download. Academic counseling will be available on a limited basis for applicants through the
Office of Child Care Entry level teachers and providers will be encouraged to obtain their permits.

Data Collectlon wxll lnvolve the information supplied by the applicants in their applications and vgnf ication
| forms.  Staff wilf qemiuc;eliz}ltec&\an lysns of this- data for informational purposes. The Office of Chid Care is

working fo conforiii to 'OPE registration requirements by using our current database given 1ours Targe
population of 2,000 plus applicants.

Communication and Collaborahon with Los Angeles community colleges, First 5 LA, RE-ELC, QRIS
initiatives, and other efforts impacting the workforce initiatives will continue. Lessons learned from our

expenence w‘th the Stlpend Program wxll mform these efforts Begaqmngm%@%—the—@#ﬁee—ef—@h#é—@a#e—has

workforce consorflum is due fo sunset by June 30 201 6
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Many efforts undertaken in the last few years have provided a sharper focus on the current needs, |
limitations and resources that impact the enhancement, retention and growth of the early care and

educatlon workforce in Los Angeles County #%en—te—the%esmg—m—éa%dueaiers——seeené

recent /mpacz‘s is the sunset of LAUPs ASPIRE Drooram and the penqu sunsef of z‘he workforce

consortium. As a result of the close of ASPIRE, there is confusion amongst staff working in early care
and education programs reqarding eligibility for the Investing in Early Educators — Stipend Program,
particularly amongq early educators serving children in Head Start programs. The Office of Child Care
is exploring the impact that the sunset of ASPIRE means fo the field working in programs that do not
serve -children subsidized by the State. Anecdotally. the stipend seems to serve as_an incenfive
among some early educators — particularly older staff — who may be more hesitant to_continue their
education, particularly when balancing full-time jobs and caring for their families. Addifionally, we have
found this same population of early educators fo _be more inclined fo aifend classes on college
campuses rather than taking advantaqe of online coursework, which would seem easier than driving fo
campus, parking and then making it to class on time. A more positive assessment of the program
participants and the challenges they encounter while pursuing their education might be appropriate.

A significant number of our applicants depend on the stipends as a means to pursue their degrees in
early care and education. Each cycle represents between 150 and 200 participants who have
achieved an AA, BA or MA degree. Given current and emerging initiatives to raise the qualifications of
the “early care and education workforce as described in the previous section, the 2016- 17 plan
contmues to award these degree stipends.

The number of applicants to the Sttpend Program has stabilized, showing evidence of a stronger
applicant pool and greater familiarity with the program requirements. Another posmve change has
been incentivizing the acquisition of the child development permit, thus eliminating a barrier to potential
applicants working in programs that do not require it. In Cycle 18, participation in the Stipend Program
will be open to those who do not already hold a permit to apply, allowing them the time to complete
required coursework to earn the permit. All participants who have previously earned a permit must
retain a valid and current permit during their participation in Cycle 18.

The majority of Stipend Program recipients are matriculating at community colleges in Los Angeles
County.  Many of our participants are continuing education students, some of whom require
remediation, and therefore do not represent the renewed focus of the community college system.
Community colleges have shifted their attention to new high school graduates with firm plans to
transfer to a four year school and able to maintain full or official part-time status. As such, there is a
preference for registering ongoing students who are successfully carrying at least a part-time course
load, therefore impacting the continuing education goals of a segment of the early care and educatlon
workforce.
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First Priority: Teaching staff in CDE/EESD-contracted centers holding a valid Child Development
Permit or working toward meeting permit requirements, working at least 15 hours per week directly with
children, and who complete a minimum of three semester units of college coursework will earn
stipends.

Second Priority: Family child care providers participating in FCCHENSs contracted by the CDE/EESD,
holding a permit during the stipend cycle or working toward meeting the permit requirements, and who
complete a minimum of three semester units of college coursework will earn stipends. FCCHEN status
will be verified by the FCCHEN Coordinator.

Third Priority: Licensed family child care providers and their assistants and teaching staff in |
programs serving a majority of children subsidized through a CDE/EESD-contracted AP Program
agency at the time of application, who are working a minimum of 15 hours per week directly with
children, who complete a minimum of three semester units of college coursework, and who hold a
permit during the stipend cycle or are working toward meeting permit requirements. To verify eligibility,
each participant must attach a copy of the payment invoice or summary, or contracts provided by the
AP Program agency that reimburses the provider or center for the care of subsidized children. These
invoices or contracts must list the children currently enrolled and subsidized by the CDE/EESD. The
director or provider also must submit.the current enroliment number so that the Stipend Program staff
‘may calculate the percentage of subsidized children served at the time of application. .

| Fourth Priority: Stipend Program participants graduating with an AA, BA or MA degree within the
stipend cycle will receive a graduation stipend if the degree is in child development or a closely related
field. .

Stipend amounts will range from $750 to $2,000 depending on the number of units completed. Actual
stipend awards may be adjusted depending on the availability of funds and the number of applicants.
Assistance will be provided to teaching staff and family child care providers who have not obtained a
permit and who may need extra help in connecting with a community college and selecting the
appropriate classes.
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development staff work g in' CDE/EESD-contracted
programs, prowders participating in FCCHENSs, and to staff and family child care providers working
in programs serving a majority of children subsidized through a CDE/EESD-contracted AP Program
agency. The child development personnel will have earned at least three units of college credit to
advance their educational goals.

2. Approximately 100 graduation stipends will be given to those eaming AA, BA or MA degrees in
child development or a closely related field.

3. Meore-than-850-Career Options in Child Development are available for download on the Office of
Child Care website at www.childcare.lacounty.qgov. In_addition, hard copies of the packefs are
available by request fo individuals and groups (i.e. college instrucfors) for distribufion fo their
students): copies of the packets also are available to applicants who personally deliver their
application and verification materials to the Office of Child Care.

4, Co!laboration with other entities — LAUP, First 5 LA, cornmunity colleges, QRIS initiatives and more
— will result in more comprehensive workforce development planning for Los Angeles County.
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Before completing this application, please review the information provided in the AB 212 Guidelines. The information
provided should describe the County’s plan for a staff retention program for qualified employees who work directly with
children in state subsidized; center-based programs.

You may provide responses on these forms or on separate pages, but please submit no more than a total of 4 single
sided, 8 % by 11” pages. The top, bottom, left, and right margins of the page must be at least one-half inch. Use a
12-point font that does not exceed six lines per inch. Do not use a compressed, narrow, or script font.

If submitting response on separate page, please include the following information in the upper right hand corner of each
page: County, and page number. In the title of each section of the response, identify the section by number and title, and
underline it (e.g., |. Infroduction, etc.).

: In this section develop a brief and succinct description of the program you will
l.  Introduction provide through this contract in accordance with the guidelines included in this
package.

Describe the current data about needs and resources obtained relative to this
ll. Current Needs and initiative, including but not limited to any data about staff turnover and retention

Resources rates, AND explain how awarded funds will be allocated in accordance with
those data. The data provided must support the identified priorities in your plan.

Identify and prioritize the types or categories of child care employees who will
o qualify for participation in this staff retention plan. The identified priorities must
lil. Priorities be supported by the data provided in Section II. Provide a brief explanation of
how the plan addresses the identified needs. :

V. Measurable Describe measurable ouicomes and how they will be used to assess and
Qutcomes document the effectiveness of this funding award in retaining qualified child
care employees.

V. Fiscal Plan Complete per instructions provided with this section.






